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Introduction

Background

The Florence Nightingale Foundation in partnership with NHS 

England's International Recruitment Nursing team have provided 

small grant applications for International Nursing and Midwifery 

Associations (INMA's) who have come together to support and 

connect nurses and midwives and their families who live outside 

their shared country of origin. All nurses and midwives were 

ethically recruited through partnerships with the country of origin.

Aim

The purpose of the small grants project was to provide INMA 

members with advance pastoral support, improved health and 

wellbeing and professional support to newly arrived and already 

established international nurses who are working within NHS 

England. Small grants ranged

The Guiding Principles

The framework offers six guiding principles to assist stakeholders to consider in the 
provision of AHP practice placements. They are designed to be applied in any 
environment and at any level

Conclusion

This self-evaluation and improvement framework is offered as an 

evidence-based, co-designed guide and helpful tool for those 

contributing to AHP student placements who aim to assure the 

sustainability of AHP practice placement provision, capacity and 

diversity. It can be utilised to stimulate dialogue, identify 

enablers and influencers which may facilitate future action plans 

to ensure the sustainability of practice placements. 

Methodology

For each guiding principle there are a selection of quality 

indicators that were identified as relevant for the sustainability 

of AHP practice placement provision. A self- assessment 

proforma allows individuals or systems to record their self-

evaluation. It uses a progression model, recognising that systems 

will not develop all guiding principles at the same pace and will 

therefore have varying levels of maturity. By doing this, the 

system can gain further insight into where they may require 

further development or support and may facilitate partnership 

working.

Self – Evaluation Tool

Co- designed and 

collaboration
This framework drew on the first-hand experiences of practice education stakeholders, 
and reflects a consensus across all Allied Health Professions, their professional and 
regulatory bodies, health care education providers, Health Education England, NHS 
provider organisations, charity and voluntary sector, practice educators and students 
generated through surveys, focus groups and other stakeholder engagement activities 
and reference to the literature. 


